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[ Revenue by segment

B 55% Analog
15% Embedded

B 11% Wireless
B 19% Other

Processing

2012 total revenue: $12.8B

B Product revenue by market

H 31%

25%
u 17%
H 13%

1%
m 3%

. Revenue by region

W 61%
14%
u 12%
H 1%
2%

Asia

Europe

u.s.

Japan

Rest of world

Communications
Computing
Industrial

Consumer
electronics

Automotive

Education

. Employment by region

| Approximately

W 14,300 in the Americas
14,500 in Asia

W 3,200 in Europe

W 2,200 in Japan

2012 total employment:
approximately 34,200 worldwide
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. Global spend with suppliers*

B 54% United States*
10% Philippines

B 8% Taiwan
7% Malaysia

B 6% Japan

B 3% Singapore
3% Germany

3% China
B 1% India
B 5% All other sites

*Approximately 5 percent of U.S.
spend was with diverse suppliers.
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R DRTELLERET, MR L > TIE 2011 EEFOFVaFIL 230595 —8F
ROFEEEZTTVEY, SEOEIRTIE 3 BRAOREREE 1| @HOEXRAF 74X
BEBHEMEMESNE L (EHFOBEED 1% B .

. Carbon footprint . Nonindustrial waste by type

Normalized
(MMTCO,e)* CO,e/chip (2005=1)
25 1.0
0.8
I SR .
0.4 Recycled
W 14.2% Paper
m 18.0% Metal
MW 24.0% Plastic
0.2 W 8.5% Wood
W 6.8% Organic
W 15.9% Other
n -
-\[::ia--- 0.2%  Silicon wafers
M Normalized W 0.3% Glass
@ [~ o - o
o I=1 - - -
& &8 & & R§
Disposed
*Million metric tons equivalent carbon dioxide (MMTCOZ2e) is a unit of m 12.0% Sent to landfill
measure for GHGs. Emission totals are from global Tl manufacturing

sites only.

**Direct (scope 1) emissions include carbon dioxide (C02), methane (CH4),
nitrous oxide (N20), hydrofluorocarbons, perfluorocarbons, sulphur
hexafluoride and nitrogen trifluoride.

**Indirect (scope 2) emissions include CO2, CH4 and N20.
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[ Total energy use*

| (Million MBtu**)
12

@ @
o k=3
S S
« «

2010
2011

*The total of all energy resources consumed by Tl (direct and indirect). Total
energy use increased due to the addition of four former National Semiconductor

facilities, acquired in late 2011.

**Million British thermal units (MBtu) is a measurement denoting the amount of

heat energy in fuels.

2012

Normalized energy
use/chip (2005=1)

1.2

0.8

0.6

0.4

0.2

M Direct and indirect
M Normalized energy

[ Total waste*

[ Total water use*

| (Billion U.S. gallons)
8

Normalized water
use/chip (2005=1)

1.6

@ -3
1= =3
1= S
« «

2010

2011

1.4

1.2

1.0

0.8

0.6

0.4

0.2

M Extracted water
M Reused water**
M Normalized water

*Water obtained from local utilities and on-site wells. This does
not include collected rainwater or used once-through cooling
water; water pumped from on-site wells at our Freising, Germany
site for heat rejection, which is returned to the same aquifer.

Tl reused 26% of total water use in 2012.

| (Million kg)

60

Normalized waste

generated/chip
(2005=1)

1.0

@
Q
1=
«

2009
2010
2011

2012

M Disposed
M Recycled

W Normalized waste

T recycled 93% of its total waste worldwide.

*Totals include all manufacturing sites, which

account for the majority of waste, as well as some

of our largest non-manufacturing sites.
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Employee well-being
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Employee well-being
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Employee well-being

i

. Days away, restricted, or transferred cases* . Recordable injury cases*

(Cases per 100 employees) | (Cases per 100 employees)

25 5

21 12 a2
20( 19 19 19 41 E 38 38
150 —— ———— — 3HR—3B—5B—8—

General industry** General industry**

W SC industry™* B SC industry™*
Ll Rl
g g e = g 8 g e : g
& & & & | & & & & &
*Work-related injury (rate per 100 employee-years) that results in days away *Work-related injury (rate per 100 employee-years) that requires treatment beyond first
from work, restricted work activity and/or job transfer. aid or results in lost time or restricted job duties for one or more workers as defined by

the U.S. Occupational Safety and Health Administration

**Industry data provided by the U.S. Occupational Health and Safety Administration and the Bureau of Labor Statistics. Statistics represent U.S.
performance only. SC and general industry data for 2012 were not available at the time of report development.

Il Ergonomics-related cases

| (Cases per 100 employees)
102
0.10

0.06

0.04

0.02

B Ergo-related recordable incident rate*
W Ergo-related DART injury rate™*

0.00

2008
2009
2010
2011
2012

*Recordable ergonomics-related injuries decreased by 50% from 1999 to 2012

**Days away, restricted, or transferred (DART) ergonomics-related injuries decreased
by 37% from 1999 to 2012
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Community commitment
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Community commitment
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SHOE : 2013 FLIF
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. Corporate giving by type

B 50% Education
B 44% TI Foundation contribution*
B 1% Health and human services
B 2% Arts and culture

2%  Civic and business

2012 Tl corporate contributions
worldwide: $27.3M

“Tl gives an annual donation to the Tl Foundation. In 2012, Tl contributed
$12 million. The TI Foundation funded $13.7 million in programs through
grants, matching gifts and VIP (Volunteer Incentive Program) grants.
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Corporate giving [ T Foundation giving*
| (Million $) | (Million $)
0 ——— 15—
27.0 273 137
25 —— Matching gifts: $1.8M
12 — VIP grants: $0.3M
107 108
20
188 188
I I 9 [
15,
I I 6 B Grants made: $11.6M
10|
I I N
5 I I
0! 0!
@ o o r o @ @ o r o
8§ & &8 § § § & &8 § 8
*Does not include gifts-in-kind valued at $202,000. “Includes grants to eligible organizations, in addition to
employee matched contributions and VIP (Volunteer
Incentive Program) grants.
Employee giving [ Volunteerism*
| (Million $) | Total volunteer time* Value of volunteer time**
(Thousand hours) (Million $)
35 50, 1.2
457
3.0
1o 101
40|
25 352
314 08 75
2.0 30|
65
238 0.6
15
20 48
0.4
1.0
112
10 2
0.5 0.2
 cucation”
L h— 2 ° - o o 0.0
g g g g g g2 g 2 - ¢ 2 g 2 : ¢
« « o « « S =3 o o g S S o o 8
& & & § & & & 8§
*Giving tracked through the U.S.-based Tl Foundation matching gifts program. *These are estimates based on select, corporate-sponsored volunteer

activities only.
**Includes employee gifts in support of domestic and international disaster relief
efforts but does not include value of employee volunteer hours. This does not **Value based on Independent Sector calculation:
include a 2010 Tl Foundation gift of $200,000 given for relief efforts in Haiti http://www.independentsector.org/volunteer_time
and 2011 gift of more than $428,000 for relief efforts in Japan
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. Ethics office inquiries and contacts*

| (Cases)
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nti g d(h tiine*
l Reduction in force inquiries’

2008
2009
2010
2011
2012

*None of the inquiries or contacts presented an accounting issue or appeared to
pose a material financial risk.

**Employee calls; primarily from those affected by downsizing.
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